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The Mariner Pension Plan 

There is a growing awareness that as individuals we may no longer be 

able to rely on state resources to support us during what can be a long 

retirement.  This is even more of a concern for employees who move 

from one country to another or who spend most of their working life 

based on board a ship and who may never become entitled to a state 

pension. 

For many the solution is to establish and contribute to a personal 

pension plan, whether this is a scheme set up by an employer or by 

the individuals themselves. 

For the maritime community Carey Group have developed The 

Mariner Plan as an umbrella pension scheme written under trust and 

have joined forces with a number of highly regarded investment 

houses who provide a selection of funds available within the scheme.  

Carey Pensions and Benefits Limited will collect the contributions from 

the employer or individual member, ensure they are invested in the 

selected funds and report back to each member details of the 

contributions made, funds purchased and the market value of the 

funds held. 

Trustees 
 
Carey Pensions and Benefits Limited have a history of acting as 

trustee and specialise in the administration of Pensions and Employee 

Benefits, regulated by the Guernsey Financial Services Commission. 

Fund Managers 
 
Members can choose their investments from a selection of funds 

offered by leading fund managers 

 

 

 

W: www.careygroup.gg 

Features 

¶ Defined contribution 
offshore retirement plan 

written under trust 

¶ Flexible, can be tailored to 
suit the needs of large or 

small organisations 

¶ Investment decisions in 
the hands of the member 

¶ Web access to enable 
member to view 

contributions/investments 

¶ Investment selection 
provided by recognised 

fund managers 

¶ Very competitively priced 

¶ Initial (one off) software 
set up fee US$1500 per 

scheme 

¶ Initial (one off) cost per 
member US$150 

¶ Annual cost per member 
US$150  
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Benefits of The Mariner Pension Plan 

For Members 
 

¶ A simple, cost effective way to save for retirement. 

¶ A source of income at retirement independent of a State Scheme 

¶ An opportunity to play an active role in investing the assets. 

¶ Security of knowing contributions are being made on your behalf. 

¶ Ability to continue contributing after leaving employment. 

¶ Benefits payable as an annuity or a lump sum or a combinations of 

both. 

¶ On-line web access with secure log-in, providing immediate 

information relating to your pension. 

¶ Tax neutral location for the pension plan. 

For Employers 
 

¶ Low cost occupational pension plan catering for mobile employees. 

¶ Easy to establish, some tailoring allowed. 

¶ Easy to use desktop pensions administration software. 

¶ Means of attracting and retaining key personnel. 

¶ Independent administrators to maintain financial records and 

financial statements. 

¶ Assets which are being held to meet retirement/gratuity. 

¶ Reserve liabilities are taken off balance sheet. 
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The Mariner Plan is   
different from insurance 
based retirement plans 
because it offers: 
 

¶ Low costs 

¶ No hidden charges (Fees 
levied by Fund Managers 
are taken from the funds 
under management and 
will be stated in their 
literature) 

¶ No expensive, 
commission based, advice 

¶ Immediate vesting 

¶ Low initial and annual 
costs 

¶ No lock-in penalty period 
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The Mariner Pension Plan 

What is The Mariner Pension Plan? 

The Mariner Retirement Plan (ñPlanò) is an offshore retirement plan 

(established under trust) which allows members to save for their 

retirement by investing in a selection of funds offered by recognised 

investment houses.  The assets of the Plan are held by an 

independent trustee, Carey Pensions and Benefits Limited (ñthe 

Trusteeò), on behalf of the Members.  The Plan is designed as a low 

cost occupational pension plan for Employers of all sizes and also 

caters for the increasing number of internationally mobile employees. 

Any Employer can join the Plan provided that its employees who 

become Members of the Plan are neither resident (for tax purposes) 

nor employed in Guernsey. 

Joining The Mariner Pension Plan 
 
An Employer may apply to join the Plan at any time by completing an 

application form and sending it to the Trustee.  The Trustee will 

consider the application and notify the Employer in writing of its 

acceptance into the Plan.  If the Employer is accepted, employees who 

are nominated by the Employer become ñMembersò of the Plan. 

When an Employer joins the Plan they will be asked to: 

¶ Execute an instrument of Adhesion by which it agrees to be bound 

by the terms of the Plan and selects the investment options which 

will be available to its employees. 

¶ Specify each employee whom it is proposed to make a Member. 

¶ Specify the Normal Retirement Date of its employees (in the 

absence of nominations it will be the employeeôs 60th birthday). 

¶ Specify the amount of any monthly contribution the Employer 

wishes to make for each employee. 

¶ Specify the amount of any monthly contribution each employee 

wishes to make. 

ñThe Mariner Pension              

Plan is an offshore     

retirement plan          

established under trust 

which allows members 

to save for their             

retirement by investing 

in a selection of funds 

offered by recognised  

investment houses.ò 
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The Mariner Pension Plan 

What is The Mariner Pension Plan? 
- continued 

¶ Specify which of the investments available under the Plan the 

contributions are to be invested in. 

¶ Provide completed enrolment forms for all employees who are to 

be Members. 

Do all employees have to join? 
 
Membership need not be available to all employees.  The Employer 

can choose to make membership available to certain employees only 

or to all employees in a particular class or group. 

Every employee who has become, or has the right to become, a 

Member of the Plan must be made aware of the terms of the Plan.  A 

brochure for employees will be provided to the Employer by the 

Trustee. 

Contributions 
 
Employers  make monthly or quarterly contributions at a rate agreed 

on joining the Plan.  The rate can then be varied from time to time by 

arrangement with the Trustee.  If the Employer permits, its employees 

who become Members may also make their own additional regular 

contributions. 

Contributions from the Employer and the Members are remitted to the 

Trustee as agreed. There is a minimum monthly contribution of 

US$100 per Member.  There is no maximum. 

Both the Employer and Member contributions should be paid to the 

Trustee by bank transfer on the date agreed with the Trustee. 

The contributions will be held by the Trustee in a dedicated bank 

account until invested.  The contributions less any fees due to the 

Trustee, will then be invested at the next investment date. 

 

ñMembership need 

not be available to 

all employees.  The 

Employer can 

choose to make 

membership 

available to certain 

employees only or 

to all employees in a 

particular class or 

group.ò 
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Transfers and Investment Options 

Transfers In 
 
A Member may transfer money to the Plan from another retirement 

plan by prior arrangement with the Trustee provided that the other plan 

permits such a transfer.  Once the money is received, it will be applied 

and invested by the Trustee in the same manner as the Memberôs 

monthly contributions (unless otherwise instructed). 

Transfers Out 
 
On ceasing to participate in the Plan and becoming a member of 

another retirement plan, a Member may request that the Trustee 

transfers the balance of their Member Account to that other retirement 

plan.  This transfer is subject to the consent of the Trustee. 

Investment Options 
 
On joining  the Plan, the Employer selects a number of the investment 

funds available under the Plan for its employees to invest in.  The 

contributions will be invested in the investment fund (s) selected by the 

Employer or Member in the proportion in which the Employer or 

Member nominates.  The allocation between investment funds must be 

in increments of 10%.  Employers and Members can choose their 

investments from a selection of funds from major fund houses. 

The Employer may change its selection of investment funds to be 

made available to its employees on a quarterly basis.  Notice of such 

change must be given to the Trustee in writing at least 30 days prior to 

1 August, 1 November, 1 February and 1 May in any year (each a 

ñQuarter Dayò).  Pre-existing investments in funds deselected by the 

Employer will not be affected unless otherwise agreed between the 

Employer and the Trustee. 

Initially the Employer advises the Trustee which funds the 

contributions for a particular employee are to be invested in.   

Members may then change the funds in which future contributions  

made by them or on their behalf are invested on a quarterly basis.  

Notice of such change must be given in writing.   

ñEmployers and 

Members can 

choose their 

investments from a 

selection of funds 

from major fund 

houses.ò 
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The Mariner Pension Plan 

Transfers and Investment Options 
- continued 

Members may similarly change the investment funds in which previous 

contributions are invested provided that notice in writing has been 

given. 

Contributions are used to purchase an interest in the funds that the 

Employer or the Member has nominated.  The value of a Memberôs 

investments is equal to the balance of their Member Account at the 

last valuation date (s) or the prevailing market pricing for the funds in 

which they have chosen to invest. 

If the contributions cannot be fully invested in one quarter, any balance 

will be held in the Trusteeôs bank account (together with any additional 

contributions made during the period) until the Trustee is able to invest 

them. 

An Employer may elect for contributions and investments to be 

denominated in US dollars, Sterling or Euros.  

Information on Sterling funds is available on request. 

Reports 
 
The Trustee will prepare and send to each Member a detailed annual 

report which will set out the amount of the Employer contributions and 

Member contributions for the year, the investment of the contributions 

and the value of their Member Account. 

The investment performance of the funds in which the contributions 

are invested may be monitored on the fund managersô website. 

 

ñAn Employer may 

elect for 

contributions and 

investments to be 

denominated in US 

dollars, Sterling or 

Euros.ò 
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The Mariner Pension Plan 

Benefits 

Benefits will be payable on: 

¶ The Member reaching Normal Retirement Date (the date               

nominated by the Employer or, failing such nomination, the 

Memberôs 60th birthday); 

¶ The Memberôs death; 

¶ The Memberôs total and permanent disability. 

Retirement 
 
When the Member reaches Normal Retirement Date the Trustee will 

use the balance of their Member Account to purchase an annuity for 

the Member.  Alternatively, if so directed by the Member, the Trustee 

may pay the benefit to the Member as a lump sum.  The benefit on 

retirement may also be taken as part lump sum and part annuity. 

Death 
 
On a Memberôs death before the Normal Retirement Date the balance 

of their Member Account will be paid by the Trustee to their estate or 

to one or more of the Memberôs nominated beneficiaries, relations or 

dependants.  It is therefore important that Members keep the Trustee 

informed of their wishes in the event of their death and ensure that the 

Trustee has up to date details of all beneficiaries and dependants. 

Total and permanent disability 
 
On a Member becoming totally and permanently disabled in 

accordance with the Plan Rules, the Member Account will be used to 

provide a lump sum benefit or an annuity which will be paid to the 

Member or to any legally appointed guardian. 
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The Mariner Pension Plan 

Additional considerations 

Residency 
 
On a Member becoming resident or employed in the Bailiwick of 

Guernsey, they will automatically cease to be a Member of the Plan and 

the balance of their Member Account will either be paid a lump sum or 

transferred to another retirement plan nominated by that member.  Failing 

such nomination, it will either be paid as a lump sum or transferred to a 

retirement plan selected by the Trustee as the Trustee shall decide. 

Taxation/Investment advice 
 
There is no tax in Guernsey on the income or gains of the Plan or on 

payments made to Members.  However, the Employer and Members are 

reminded that they should seek appropriate tax advice for their 

circumstances and that it is the Employerôs and/or the Memberôs 

responsibility to complete and make any tax or other returns in respect of 

a memberôs participation in the Plan.  

The Trustee does not offer, and is not offering, investment advice in 

relation to the funds available under the Plan.  The Employer and/or the 

Member are free to choose their investments but may wish to seek their 

own advice before selecting the funds in which they wish to invest. 

Trust instrument 
 
The Trust Instrument for the Plan contains the full text of the Plan Rules.  

If there is inconsistency between this booklet and the Trust Instrument, 

the Trust Instrument will prevail.  Employers and Members may obtain a 

copy of the Trust Instrument from the Trustee.  Prospective employers/

members should inform themselves as to: 

¶ The legal requirements within their own countries for membership of 

the Plan; 

¶ Any foreign exchange restrictions which they might encounter; 

¶ The income and other tax consequences which may apply in their 

own countries or elsewhere relevant to membership of the Plan. 
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MEET THE PENSION & EMPLOYEE 
BENEFITS TEAM 

For further information on any of our schemes please contact one of our team who will be 
pleased to answer any of your questions. Alternatively please contact our main number 
below: 

Carey Pensions & Benefits Limited: 

PO Box 285   1st & 2nd Floors   Elizabeth House   Les Ruettes Brayes   St Peter Port   Guernsey   GY1 4LX 

T: +44 (0)1481 700300   F: +44 (0)1481 711220   E: info@careygroup.gg   W: www.careygroup.gg 

 

Registered number: 39935. Licensed under The Regulation of Fiduciaries, Administration Businesses and Company Directors, etc. (Bailiwick of Guernsey) Law, 2000 

The information contained herein is a general summary and does not constitute professional tax, investment or legal advice and should not be 

relied upon. No responsibility is accepted for any errors contained in this information sheet which should not be circulated where such circulation 

would be an infringement of local laws or regulation. 

 

These schemes are established on the basis of current UK tax legislation regarding transfers of UK pensions overseas. All applicants should be 

aware that tax legislation may change in the future and that this may adversely affect the advantages offered by the scheme. 

 

The Carey Group does not provide tax, legal or investment advice which should be sought in the country of domicile/residence of every client. 
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CHRIS TRUDGEON 
Director 
DDI: + 44 (0)1481 737268 

HOLLY DOWLEN MARTEL 
Senior Client Relationship Manager 
DDI: + 44 (0)1481 737267 

JAMES KING 
Pensions Administration Controller 
DDI: + 44 (0)1481 825424 

POPPY MATHEWS 
Trainee Client Services Officer 
DDI: + 44 (0)1481 737226 

TIM PARKES 
Director 
DDI: + 44 (0)1481 737204 

SIMON LORIMER 
Senior Client Services Officer 
DDI: + 44 (0)1481 737202 

 

CHRISTINE HALLETT 
Director 
DDI: + 44 (0)1908 336011 

RHONA NICOLLE 
Client Relationship Manager 
DDI: + 44 (0)1481 737241 

 ANNETTE BALCOMBE 
Senior Pensions Administrator 
DDI: + 44 (0)1481 825404 

CLAIRE WICKENDEN 
Senior Client Services Officer 
DDI: + 44 (0)1481 737212 

TIM BUSH 
Director 
DDI: + 44 (0)1481 737203 

 
 

 MARTYN DESPERQUES 
Client Services Officer 
DDI: + 44 (0)1481 825404 



PENSION & EMPLOYEE 
BENEFIT SERVICES 

The Mariner Pension Plan 

Carey Group offers a wide spectrum of pension and employee benefits 

services operating in both the UK and offshore markets. 

We have a history in acting as trustees and administrators for services 

including employee benefit trusts, qualifying recognised overseas 

pension schemes (QROPS), international pension plans and bespoke 

retirement plans including employer funded Pension schemes. 

We specialise in providing International Pensions for employers key 

international staff and white label QROPS for wealth managers and 

intermediaries.  Our innovative software platform allows us to 

administer pension plans in an efficient and cost effective way, 

allowing web based access between members, administrators, 

trustees and fund managers. 

We also provide employer companies with access to a web based HR 

system allowing maintenance of pension records, calculation of 

contributions, and interaction with plan administrators. 

Carey Group Pension & 
Employee Benefit 
Services: 
 

¶ QROPS 

¶ International Pensions 

¶ Defined contribution 
retirement plan 

¶ Employee Benefit 
Trusts & Share Option 

Plans 

¶ Employer Funded 
Retirement Benefit 

Schemes (EFRBS) 

¶ UK Pensions: SIPPôs, 
SASS, bespoke 
pension design, 
commercial property 
pension service, third 
party administration 
services, independent 

trustee services 
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CAREY GROUP 

The Mariner Pension Plan 

Our Group Services: 
 

¶ Fund Administration 

¶ Corporate and  

Trust Services 

¶ Stock Exchange 
Listing 

¶ Pension & Employee 
Benefits Services 

¶ Private Wealth 
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Carey Group is an international financial services company, 

establishing and supporting structures for commercial, private and 

pensions and benefits clients, providing proactive management 

services such as domiciliation, administration and accounting.  

Multi-lingual staff provide multi-jurisdictional solutions using common 

and civil law expertise.  All activities are carried out effectively, 

efficiently and with high quality. 

As a developing and forward thinking group we are always looking to 

invest in new opportunities. In recent years, we have established 

businesses in Luxembourg, Cyprus and most recently we successfully 

launched Carey Pensions UK, an independent administration and 

trustee company providing specialist pension services and products to 

the UK market.  

Our heritage dates back to 1968 when we established Carey Trustees 

Ltd one of the longest established  independent trust companies in 

Guernsey. Consistent growth has led to operations in a number of key 

European locations with headquarters in Guernsey. We are associated 

with Carey Olsen, a leading legal services provider for Guernsey and 

Jersey law, although as an independent group of companies we work 

with our clientsô choice of professional advisers such as asset 

managers, lawyers, accountants, tax consultants and bankers.   
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MEET THE CAREY GROUP TEAM 
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To view the full profiles and contact details of Carey Group directors please visit our  

website www.careygroup.gg 

PATRICK BOS 
Director Private Clients; 
Director Commercial 

KEVIN MCAULIFFE 
Chairman 

FRED MILNER 
Chief Executive Officer, 
Private Clients 

TIM PARKES 
Chief Executive Officer, 
Commercial 

JIM O KEEFFE 
Finance Director 

SIMON DENT 
Managing Director, 
Alderney 

ANDRIA ANDREOU 
Chief Executive Officer, 
Cyprus 

GLENN MELLOR 
Executive Director, 
Geneva 

GARY MAUGER 
Director, 
Guernsey 

PHIL RETZ 
Director, 
Guernsey 

SONIA BOURGAIZE 
Director, 
Guernsey 

TIM BUSH 
Director, 
Guernsey 

JESSICA MORRIS 
Director, 
Guernsey 

CHRIS TRUDGEON 
Director, 
Guernsey 

JEAN LAMBERT 
Chief Executive Officer, 
Luxembourg 

LINDSAY LEGGAT SMITH 
Managing Director, 
Monaco 

CHRISTINE HALLETT 
Chief Executive Officer, 
UK 

RUDOLF KAUFMANN 
Director,  
Zurich 

STEPHANE POSTIFERRI 
Director, 
Monaco 

JIM GILLIGAN 
Managing Director,  
Guernsey 

URS SPECKER 
Senior Director, 
Zurich 

STEVEN R. PHILIPP 
Managing Director, 
Zurich 

 

CATHERINE PEUTEMAN 
Director, 
Luxembourg 

 

 
 

STEPHEN CUTTS 
 
Monaco 

 

 

   



 

GROUP CONTACTS 
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Guernsey 
Carey Group PO Box 285 
��st and 2nd Floors 
Elizabeth House 
Les Ruettes Brayes 
St Peter Port 
Guernsey 
GY1 4LX 

T: +44 (0)1481 700300 
F: +44 (0)1481 711220 
E: info@careygroup.gg 

Alderney 
Carey Administration  
Limited 
Millennium House 
Ollivier Street 
St Anne 
Alderney 
GY9 3TD 

T: +44 (0)1481 824727 
F: +44 (0)1481 823963 
E: info@careygroup.gg 

Carey Pensions UK LLP 
������Shenley Pavilions��
Chalkdell Drive 
Shenley Wood 
Milton Keynes 
MK5 6L 

T: +44 (0)1908 336010 

E: enquiries@    
careypension.co.uk 

Luxembourg 
Carey S.A. 
��������rue Eug¯ne Ruppert 
L-2453 
Luxembourg  

T: + 352 266 448 1 
F: + 352 266 448 48 
E: info@careygroup.gg 

Zurich 
Carey AG 
PO Box��������  
Alderstrasse 49 
����������Zurich 
Switzerland 

T: +41 (0) 43 499 1144 
F: +41 (0) 43 499 1155 
E: info@careygroup.gg 

Geneva 
Carey Nova S.A. 
Rue Pierre Fatio 15 
PO Box 3475 
CH-1211 
Geneva 3 
Switzerland 

T: +41 22 718 75 80 
F: +41 22 718 75 89 
E: info@careygroup.gg 

Monaco 
Carey S.A.M. 
������Boulevard Princesse  
Charlotte 
MC 98000 
Monaco 

T: +377 (0) 97 77 28 60 
F: +377 (0) 97 77 34 53 
E: info@careygroup.gg 

Cyprus 
Carey Group  
(Cyprus) Limited 
Themistokli Dervi 48 
Centennial Building 
Office 703 
CY-1066 
Nicosia 
Cyprus 

T: + 357 22 45 25 25 
F: + 357 22 37 49 25 
E: info@careygroup.gg 

For initial group enquiries please contact Patrick Bos on +41 79 359 13 53 (or our general 

number +44  (0) 1481 700300).   
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